
 
Bribery Policy 

 

AUS supports the six principles of establishing a Bribery Policy: 

(1)  Proportionality: That response is proportion to the level of risk. 
(2)  Top Level Commitment: That the Managing Director fully support and demonstrate the 

policy. 
(3)  Risk Assessment: That the Managing Director has defined the risk of bribery and markets they 

are in, particularly if operating overseas. 
(4)  Due Diligence: That the Directors can trust their employees and the people with whom the 

business does dealings. 
(5)  Communication: That all persons working for and on behalf of the company are aware of 

the Anti-Corruption and Bribery Policy. 
(6)  Review: That this policy is reviewed and compliance ensured through effective actions. 

 
Employees should at all times act in accordance with the following provisions: -  
 

 behave honestly, be trustworthy and set a good example; 
 use the resources of the Company in the best interests of the Company and do not misuse 

those resources;  
 make a clear distinction between the interests of the Company and employee’s private 

interests to avoid any conflict of interest, and if such conflict does arise employees should 
report it to the Managing Director immediately;  

 ensure that any community support, sponsorship and charitable donations do not constitute 
bribery, and if in doubt employees should consult the Managing Director;  

 confidentially report all incidents, risks and issues which are contrary to this policy document to 
the Managing Director;  

 raise any issues regarding anti-bribery and corruption laws and the Company’s policies. Queries 
will be dealt with anonymously and a written response will be issued; 

 Do not offer or accept bribes. 
 Do not, without express prior written approval from the Managing Director, offer or accept any 

gifts or hospitality to or from clients, contractors, suppliers, other third parties or public officials.  
 Do not offer money to any public officials in order to speed up service or gain improper 

advantage. This type of bribery is a ‘facilitation payment’ and is illegal. If employees are faced 
with a demand for a facilitation payment employees must actively resist the payment and 
then inform the Managing Director.  

 

Managing Director shall: 

 if suspecting a business of corruption, inform the local authorities  
 ensure that accurate financial records are kept so to demonstrate that all transactions are 

completed fairly and legally. 
 If providing any form of remuneration via commission or any other basis linked with sales or 

profits ensure that persons working before or on behalf of the company that they comply with 
this Anti-Bribery and Corruption and Policy. 

 Not authorise or otherwise permit any payment of donations to political parties or charities that 
are directly linked to the obtaining of a business or business advantage. 

 
The policy is subject to annual review or sooner if there are any significant changes in legal, other or 
company requirement. 
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